
 

 

                                

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

AAI Skills Development Series: 

‘The Power of Inclusive Leadership: 

Creating Belonging and Equity in 

Diverse Communities’ 

Dr Vandana Arya  
 

Hosted by Australia Awards in Indonesia 
in collaboration with Adelaide University 
 

  12 March 2026 |        Online  

      2.00 PM (WIB) | 5.30 PM (ACDT) 

   RSVP at https://oz.link/rsvpSD12MAR  

by 10 March at 23.59 WIB  

 

   Why Inclusive Leadership Matters Now  

In today’s increasingly diverse and 
interconnected world, leadership is no longer 
just about authority — it’s about empathy, 
authenticity, and the ability to create spaces 
where everyone feels they belong. 
 
Join us for an inspiring and practical skills 
development session exploring how inclusive 
and transformational leadership can strengthen 
communities, foster equity, and empower 
individuals across cultures. 
 

   Session Overview  

This skills development session, 
delivered as part of the Australia Awards 
in Indonesia 2026 Guest Lecture Series, 
will explore how inclusive and 
transformational leadership can build 
equitable, resilient, and empowered 
communities. Drawing on experience as 
Program Director for Economics, Real 
Estate and Property at Adelaide 
University, and insights from the 
Graduate Leadership Framework (GLF), 
Dr Vandana Arya will share how values-
based leadership can bridge cultural 
divides and foster collective growth. 
 

https://oz.link/rsvpSD12MAR


 

 

 
The session will feature real-world examples from Dr Arya’s research on financial literacy and digital 
inclusion among culturally and linguistically diverse (CALD) communities in Australia. Participants will 
gain practical tools and frameworks to develop empathy, authenticity, and collaboration: key qualities for 
driving inclusive development in complex, multicultural settings like Indonesia and Australia. 
 
 

      What Youôll Gain? 

This highly interactive session will equip you with practical tools and real-world insights to: 

¶ Understand the principles of inclusive and transformational leadership 

¶ Learn how empathy-driven leadership empowers marginalised communities 

¶ Explore lessons from Australia and Indonesia on advancing inclusion 

¶ Develop confidence to champion equity, participation, and social cohesion 
This session includes a short presentation, real-world case studies, breakout discussions, and a live Q&A — 
moving from listening Ÿ doing Ÿ applying. 

      Who Should Attend?  

¶ Australian Alumni  

¶ Australia Awards scholars 

¶ Education professionals 

¶ Community leaders 

¶ Policy practitioners 

¶ Anyone passionate about equity, inclusion, and transformational leadership 
 
 

                                      Meet the Speaker  

Dr Vandana Arya  is the Program Director for Economics, Real Estate, and Property programs at 
Adelaide University. She completed the Governor’s Leadership Foundation program (GLFP) in 2023, 
which strengthened her capacity to lead with authenticity, inclusivity, and strategic vision. The GLF 
experience deepened her commitment to fostering innovation, collaboration, and excellence in teaching 
and learning. 
 
Her research interests focus on financial literacy, digital financial inclusion, and the well-being of culturally 
and linguistically diverse (CALD) communities. Dr Arya is particularly passionate about exploring how 
financial education and digital technologies can empower individuals, enhance economic participation, 
and advance inclusive economic growth. 

📋 Agenda  Highlights  

 

Jakarta  
(WIB) 
Time 

SA 
(ACDT) 
Time 

Session  

2.00 pm 5.30 pm Audience admitted into the Zoom meeting 

2.05 pm 5.35 pm Welcome 

2.10 pm 5.40 pm Introduction of the University profile and its Academic programs.  

2.15 pm 5.45 pm Lecture and Real -World Case Studies: ñThe Power of Inclusive 
Leadership: Creating Belonging and Equity in Diverse Communitiesò 

2.45 pm 6:15 pm Interactive Activity: Inclusive Leadership in Practice (45 minutes) 
Breakout Groups / Small Group Discussion  

¶ Participants work in small groups on a short scenario: 4 case 
studies (10 minutes) 

¶ Each case study discussed (10 minutes) 

¶ Groups share key insights in plenary (5 minutes) 

3.30 pm 7.00 pm Q&A and Reflection Session 

4.00 pm 7.30 pm Closing 


